Statement from the expert committee that has assessed the application for the position of <title>/application for promotion to the position of <title> from <name>, ref. <P360-case number>

1. Introduction
1.1 Appointment and composition of the committee
The Faculty <name>/Center <name> at OsloMet – Oslo Metropolitan University appointed, by letter dated <date>, the following expert committee to assess the application for the position of <title>/application for promotion to the position of <title> from <title>:
· <name, title, institution, email>
· <name, title, institution, email>
· <name, title, institution, email>
<Name> has been appointed as chair of the committee, and the committee has been requested to deliver its statement by <date>.
<If external consultants are used, they are named here.>

1.2 The work of the Committee
<Provide a brief summary of the committee’s work and an alphabetical list of candidates assessed.>

2. Basis for the assessment
<For advertised positions:>
<Interpretations and assessments made by the expert committee are stated here.>

2.1 Description of tasks in the job advertisement
<Teaching, supervision, etc. If there is a need to delimit the subject area, this is stated here.>

2.2 Required qualifications and experience
<Ph.D., master’s degree, etc.>

2.3 Requested qualifications and experience
<Experience from the university and/or college sector, etc.>

<For promotion applications:>

2.1 Subject area
<Briefly state the subject area in which the applicant is employed.>

2.2 Summary of submitted application material
<The applicant has submitted a CV, publication list with <number> publications, etc.>

3. Assessment of <applicants/applicant>
<For advertised positions, the same assessment is made for all applicants; headings are copied and adjusted according to the criteria set in the regulations, especially for promotion applications.>
<For advertised positions:>Applicants pre-screened by OsloMet and not assessed by the expert committee:
<List candidate numbers from the extended applicant list (not names) of pre-screened applicants.>

Applicant no. 1 <name>

3.1 Assessment of education and academic degrees
<Concrete assessment of the applicant’s education and academic degrees against the requirements in the job advertisement.>

3.2 Assessment of documented scientific qualifications/research and development work
<OsloMet has signed the DORA declaration, and it is important that the expert committee emphasizes the quality of research work and publications in its assessment. Submitted works are discussed individually with an evaluation of quality, strengths, and weaknesses in relation to the position and competence requirements.>

3.3 Assessment of educational competence
<Assessment of educational competence shall follow four main criteria:>
1. Focus on student learning
2. Clear development over time
3. An exploratory and scholarly approach
4. A collegial and institution-building attitude and practice
<The justification must be based on the guidelines for assessing educational competence at OsloMet.>

3.4 Assessment of other academic qualifications
<Other academic qualifications shall be assessed according to the requirements for the position, e.g., fieldwork, production of teaching materials or textbooks, bibliographies, artistic work, research courses, study stays, etc. See OsloMet-CAM for guidance>

3.5 Assessment of professional experience and other relevant activities
<The statement shall include an assessment of all relevant professional experience. Depending on relevance to the position, other qualified activities shall also be evaluated, such as committee work, dissemination, international networking, or experience from administration, leadership, etc.>

3.6 Conclusion
<A concrete and detailed assessment of the applicant’s competence level based on a comprehensive evaluation of points 1–6 against each of the general criteria for the position category (Higher Education Act, regulations, OsloMet guidelines) and the requirements and preferences in the job advertisement. The overall assessment shall support the final conclusion. Conclude whether the applicant is qualified for the position/promotion or not. For positions advertised at multiple levels, specify which level the applicant is found qualified for (Professor/Dosent/Associate Professor (please specify if it is førsteamanuensis or førstelektor)/Assistant Professor/University Lecturer).>

4. Overall assessment
<For advertised positions:>
The expert committee has assessed the applicants’ overall competence based on the requirements and preferences stated in the job advertisement.
The expert committee has arrived at the following grouping of applicants:
<The candidates must be compared and 2–5 candidates should be grouped into each of Groups 1 and 2. The remaining candidates are placed in Group 3. The candidates should not be ranked within the groups. The headings for the groups must be maintained.>
Group 1 Best qualified
<name>
<name>
<name>
<name>
<name>

Group 2 Next best qualified
<name>
<name>
<name>
<name>
<name>

Group 3 Less qualified
<name>
<name>
<name>
<name>
<name>
<name>
Group 4 Not qualified
<name>
<name>
<name>
<name>
<name>
<name>

The recommendation is <unanimous/divided>.

<For promotion:
Based on the submitted material and the regulatory criteria for promotion, as well as OsloMet’s guidelines for assessing competence in appointments and promotions, the committee finds that, based on the profile document, education and academic degrees, scientific work, participation in/leadership of research and development projects, professional experience, and educational competence, <name> is <qualified/not qualified> for promotion to the position of <title> in <subject area>.
The recommendation is <unanimous/divided>.


Place/date

<Signatures of all the committee members>


2
Mal oppdatert desember 2025
